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PeopleBunch Whistleblowing Policy
Whistleblowing refers to the act of an employee disclosing information regarding wrongdoing within the organisation. At Mini Explorers Childcare, we hold the welfare and safety of every child as our top priority. We understand that there may be instances where this objective is compromised, and we have established a procedure for staff to report any concerns related to the welfare and safety of children.
Legal Framework
The Public Interest Disclosure Act 1998, also known as the 'Whistleblowing Act,' provides protection for employees who raise legitimate concerns about specified matters, known as 'qualifying disclosures.' These include disclosures made in the public interest regarding criminal offenses, health and safety risks, environmental damage, breaches of legal obligations, and other unethical conduct.
Disclosure of Information
If you become aware of information suggesting that a child is at risk or that any of the specified circumstances outlined above are occurring, you must utilise the nursery’s disclosure procedure. This includes promptly disclosing the information to your manager or, if necessary, to the Operations Manager. Employees will not face any form of detriment for making such disclosures.
Disclosure Procedure
· If the information pertains to child protection and safeguarding, follow the nursery’s Safeguarding Children and Child Protection Policy.
· If you believe any of the specified circumstances have occurred, promptly disclose this to your manager or the Operations Manager.
· Employees will receive guidance and support from the nursery manager or operations manager.
· Disclosures will be treated seriously, handled confidentially, and thoroughly investigated.
· Any victimisation attempts to deter employees from disclosing information, or malicious allegations will result in potential disciplinary action, including dismissal.
· Failure to report serious matters may lead to disciplinary action, including dismissal.
· Management employees who mishandle whistleblowing issues may face disciplinary action, including dismissal.
· All staff have access to contact information for the Local Authority Designated Officer (LADO), local authority children’s social care team, and Ofsted for reporting issues or concerns internally.
This policy aims to encourage transparency and accountability within our organisation and ensure the safety and welfare of all children in our care.
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